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HACETTEPE UNlVERSlTY

FACULTY oF SoclAL AND ADMlN|STRAT|VE SClENCES
lnstitute of H umanities

Department of Philosophy

Refereııce for Dr. Met §ınçıy
Toril.H"r"rd. E. lıIılleıı

Deın of the College
Blıckburn College, Srlinville
rllinois 62626
usA Ankırı, ifiey [th, L)|6

Dear Dr. Wılleıı,

Dr. Mete nırıça| is one of the most giftei intellectuals thıt r have mct*.
He is equipped.'with ı sound. theoretical- bıckgrorıni, a broıd. loıowled.ge
of bis fıelil ınd. its relıted, Ciscipline§, ıs SociologyrPublic lıwrEistory
-especially Ottoman and. recerıt turkiEh history- and. aıı exüensive geııerf }
cultrıre.

Whıt distinguishes Dr. Tlınçry is his ability to Ciscover problemg rıhere
there is ıppırerıt§ nothing queationıb].e. I{e treıts problems with reference
to their broad.er fiamework ıııi tıking nothing ror grı?ed., he often reıcheı
conolusions ı^ıhich open new penspectives ıni freque|ly mıke nece§Eery new
evı].uıtions.

Ee is greıtJ.y exPenienced. in teaching. Ee selects interesting subJecte
for hİs lectı:res arrl seminırs, ıni the originıl wıy in ı*hioh he treıts
these subjects make his teıching very effective.^..,
rshou]-ia1so1iketomentionhisp1ann*$ffiined.ucationa1ıııd.
cu].tural matters.

For certıin personıl reısong Dr. T\ınçıy wishes to work abroaC. {o, . ı.ıhile.
A teıching post in a Politica]. Science Deçıartmeııt wou].{ be appropriate
for him. A}so, a Polüüicıl Scierrce Departrıent would gıin much in emp3.oying
him at Cifferent levels of teıching, in guid.ing ""ff,Ilr, d.evelopiag cıırriculae
eöc.

rt is a real pJ.eısure for me to recommeni Dr. T'ı;nçay to you arıd. fo,yoıır
Faculty.

Yorırs sincerely,reDr. Ioıniıı Kuçıırıili
Chıirpenson
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ıp§A personnel §eruice }l.eıTslui8t
PuBLısHED

FEBRuARY,1976

VoL.20, No.5

BY THE AuERıcAıu PoLıTıGAL §cıEnCE As8octATıoil
t627 ıa.ü }lımpıhln Auonııc, x.w, , wühıngıolı D, e 2trıı

(20z1 488-26r, Pıtrtdı Spanglıı, Dlrıctor

l.
ıı.
ııı.
ıV.
V.

Vı.

THE AlvlERICAN UNiVERSrrY
( ) Pubttc Admlntstratton-Publtc Poltcy-Publlc Flnance

Urban Studtes. 2-1

Seektng Assı8tant Profeşıor for posıtton to begin
september, t976 for above apectalttea. Ph,D, requtred,
Appıtcatton deadllne: Aprtl l, 1976. Equal oppoİtunıty
lmployer. CONTACT: Dean A. Lee Frttschler. School
of Covernment lnd Pubttc Admtnlstratton, The Amertcan
Univer§tty, Waıhlııgion, D.C. 20016.

( } Eııt Aatı wtth an emphagts on Chtna. 2-2

Thç School of ıntGfİıtttonıl Servtce onnouncoı a tunlor
feculty lcvel opcning for a teacher-scholar speclal-
iztng on Ea8t A8ta wtth ın emphasts on Çhlna, Can-
did.tes mugt hıve compet.nce tn Internatlonat Reİıttong/
Forelgn Policy of Eııt Aı16n st6teg wtth backgrounds [n

East Astan economlcg. pollttcs, ınd htatory, ınd be pre-
pe red to teach generıl courgeı tn Etst Asian Atvtlt-
zattong and contcmporıry affıtra. Competence tn Cht-
nese language destrıble. Afftrmattve Actton Employer,
send dosElers ırıd letterg of reference To: profeşsor

Llewellyn D. Hotrıell , School of lnternatlonıl Servlce,
The American Unlverglty, Wİshtngton, D,C, 20016,

UNIVERSITY OF BALTIMORE
( ) Ponltc Admintstratlon-Stıte and Local Govcrnrnont,

z-3
Seektng Asstİtant Profesgor to bcgtn §eptember, 1976,

Coınpeİınce prtmartly ln publtc cdmlntstratton (grad-

uıte rnd undergrıduatg), ınd gecondarlly tn State and

Locıl Governn.nt. Ph.D. rcquired. §ılary: §l2,390
ond frtngc benefttı. Equıl Opportuntty/Afftrmattve
Actton Employer. §end regume TO: Dr, Joseph Har-
relson, potttlccl sclence Department, untverslty of
Baıtımofe, charles at Mount Royat, Baıttmore, Mary-
land 2120l.
BATES COLLEGE
( ) Amertccn Poltttcat Partles,/L€gtslative Procese/

state and Locıl Government,/Metropolttan Govern-
ment.2-4

Seektng Instructor (ABD) or As§t3tant Professor 1ltı,O,)
to terch above areoş. Behavtoral/Qucntttative Orten-
tatton desired. One-yeor appolntment b€gtnntng Sep-
tember, 1976, replacement for faculty member on leave,
Salory: Depending on qualtftcatton rnd experience of

appotntee. Wrtte TO: G. W. Thumm, Chatrperson,
Department of Governınent, Bötes College, Lewt§ton,

TABLE OF CONTENTS
poitionı Ayailable For political scimtiıü
Eınployment Opportunithı in üıe PuHic Sarvio
Poıitionı Repornd Flllod
Guidelirıeı on EmfloyıTıııt Opportunithe
C}ıırıç of Addresı Form
Cradıntiıl Rcferrd Slip

l. Positionı Avıilable For Fol|fçd SctaıtlJı

Pıgı 1

Pagı 11

Pagp 11
?wp |2
P4ı 13
Ptü 13

to Polttlcıl §ciencc- İnİeınıtlonal Re-
ta t ton s - Pol i t tca l Phlloeo9hy -C orııptrı tlve Pol it tce
(UŞSR, Thtrd World)/Aııırıcın Fçcbn Poltcy. 2-5

Seektng faculty mtnbır to loach coır}6 ltıtcd cbove,
begtnntng fıtl, 1976, aı ı one-yaar ııphcıııcrıl for
pergon on leave ior 19?6,77. Courıe loıd: 12 hourı per
gemester. Egual Oppçtuntiy Employcr. Sard üita ınd
references TO: Dr. Edward E. Wal!ın, Deın of the
Collgoe. Blac*burn Collıgu. Cq[lnvlltg, Illtnots
62625.
DRYANT COLLEGE
( ) lm.rıcrn Govcroİıınt.-ştate tnd iıcat.Governneni-

Judtctat Polttlca.' Z-6

CALİFORr,İA STATE COİİEGE ııIu§
( ) ruıııc Adşıtntgtrıtlorı. 3,7
Appltcants ıhould hıue coıııpetcnct in thı ııça of Orga-

İİJ"İıo*İ ıtıeory ırd §ehıvtot ınd hıve abtlıty totaach
goınc of the folloııtng courıeı ı Rıbllc Parıonncli fu bl lc
Adrı lnt strı tton Theory and Ethtcı; ürbın Adn tnı s tr6 t ioa;

ıtatı and NsttontlAdmlnlgtratlva tnstttutlöns; and plan-

ntng Admtntıtratton. A9pttcttlon_Dçadltnc: April l5 , 1976 ,

( ) zuUltc Admtntıtrıtion. 2-8
Appltcants ghould hıve competencc ln theareag of Urben,

İİİt" ,"a NattorulAdntntıtrattve inıtltuttone, ag well
o, *ıth the 9oıtttcc' of Pl,anntng aııdComınunlty
O"r"lop."nt. Ablltty to teach some of the following course§

urba n Adm tnlg trstlon; §tı te a nd lJa ttonı l Adm ints tra t f ve

In ı t ttu t ton s ; Plı nn tng Adn ın tİ tratton., GoEnı,u n i ty Deve l o ;ı-

İent; Collecttve Bırgalnlng; and $üory anı! Practlce of

Publtc Mınagement. Appltcttton Deıdllne; March 3l,

ı976. sEco§D NoTIcE.

For above positlons: Rank: Asstıtant Profe,sor or

Assoctate Professor. Solary: S|2,?32 - §t9,752
(ranl< ana şalary dependent upon qucltftcatLons), Con-

dittons of !ppotntment will be os folloıııs: Ten month

BlncKBURN
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1

Job Descriptinn ıs/w/,ı*t/ED/oo1
23 February 1976

UNEsC0

(şotnt UN]CIF,/uNESCO project)

Educational Adviser j-n Asia for Unesco/llllcllr
Cooperative Programme (r.5)
Unesco Regional Office for Ed.ucation in Asia,
Barıgkok, fhailand..

arıd. Functions:
Unesco, as the technical a€ency for ed.ucation, ad.vises IJNICEF,in regard. toits aid. Prograınmes for education in Asia, parİioularly the id.eetification,
PreParation and evaluatio of projects arıd. the technical sid.e of project
imPlementation. tIl{ICtr' is assisting a number of ed.ucational projects in thevarious coı:ıtries of the Asi.an region. At the request of l(ember §tates, new
Programmes of assİstance are developed, guid.ed. by the policies ad.opted. by thetrxecutive Board,s of Unesco arıd UNICEE' (net: Joint ieoommend.ations of theDirector-General of Unesco and. the Executive Director of UNICffiı on IIIIrCEFAssistance to Ed.ucation).
rn order to strengthen further the technical cooperation between unesco arıd
t NICffi' in assisting the Member States in d.eveloping arıd. implementing programmes
d.esigned. to meet the ed.ucational nee&of children in school arıct outJi_schooı,the Post of Educational Ad.viser has been created. in the Unesco Regional Officefor Education in Asia, Barıgkok, Thailarıd.
Und.er the suPervision arıd. control of the Director of the Unesco iegionalOfficefor Educatign in A+ia1 the inoııınbeıt ırilt perfor.ın the folloııİng
functions:
a) ııorking in close cooperation arıd, consultation with the UNICEF, RegionalOffices arıd. UNrCEF Area Officqı in the countries of the Asiaıı reğion,

advise them on the id.entification, selectionı and evaluation of educaİiona1
Projects assisted. bY UNICEI'aııd. also ad.vise on the technical sid.e of project
implementation;

b) in consultation and cooperation with lJNICffi, ad.vise aııd assist }IeınberStates, at their request, in the d,ia6nosis of the eüucational need.s ofchild,ren aııti the formulation of appropriate d.evelopment prograırunes related.to meeting the basic learning needs of children, including İotably pre-
school a,ge gToups, in the tİght of the Joint Recommend.ations of the
Director-General of Unesco aııd the Execütive Director of UNrCtr, on
assistarıce to ed.ucatlon;

c) assist aııd. work' close}i'with Unesoo experts in the country on projects
ııhich are assisted by UIIICEF' and Unesco;

d) _PgllciPate in meetings, conferences..and training coııIses orgarıised, under
IINESCO/I NICtrF programmes ;

e) un<lertake field. missions, visit projects antl asist the project personnel
in the development of projects;

Title of Post:

Location:2.

3
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ıs/w/,ığrn/ooı_
23 February 1976 -2-

f) assist in collecting an6 disseminating information arıd,data on new

approaches arıd techniques for meeting the educational needs of child,ren,

and.inparticularcüı].clreninpre-schoo}agegroupsandchildrenin
disad,ıantaged groups and areas;

g) prepare perioclical reviews and reports on the progress of asisted
prograJnmes i

h) carry out such other duties as nay be assigned frorn time to time by the

Director of the Unesco Regiona] office for Education in Asia.

oııalif ications;
a) ııısüı gu,alificatinııs in education r,ıith sound, understanding of the broad

field of education1

b) special knowledge of arıd experience in developmental education related, to
ear}y cycles of education arıd including non_formal modes of education;

c) thorough fa;nilia:ıity with the problems of educationa1 develoülment arıd, the

learning needs or young ctıildren in the developing countries, notably in
Asia;

d) experİence İıı operational field. work arıd capacity to und_ertake İntensive
touring d.uties;

e) writing ability of a high ord-er.

Lang*ape Qualificationsı fluent commarıd of Eııglish essentia1; good. rıorking
-ff knowled.ge of French an asset,

ion of intment: one year with possibility of renewal, coınmencing

as soon as poss1 e after ex piry of d.eadline for receipt of applications.

7. Interna tional SaI ary aııd A11o wances (p.5) :

(ııet ot national income taw - nayablg partly in the currency of the staff
memberts home or of the duty station).

- Base salary per annum: equivalent to.ıeo......c.....o...o..}Iet '; 21 ,324

_ post a.djustment (cost of 1iving, subject to charıge without
;;;İ";r";t this d.ate: the local equivalent of.............o... $ 2r745

(tırgıb if without clependaııts)

- Assignment allowance (expatriate allowance) :

tlr"-İ""rl equivalent of ....................................... $ 2' 4O0

(iiı r9oo lf wıtlıout dependarıts)

4.

5

6.

- Fa,mily al}owances: dependent SPOUS9ı ı ı ı o.... o. ı.. .. ........... $
, erlh d."p"rrilent Child.....oıo....ı.......... S

40o
45o

Travel is provid.ed. for the e:rpert and. his depend.arıts (spouse aıd, child.ren
under 18 years of age). In add,ition, Unesco contributes towards the cost
of installation at İtıe duty station aııd to the eüucation of dependent
children. On separation from Unesco, a repatriation gpaııt ie paid.

01c*ıEg d4te: Applications shcould. reach Uj-litr§CQ, J Place de Fontenoy, 757OO Paris,
Fraıce, no later tharı
Perbonııel, which wi11
Diyision (cry'nnır/)to
should. be sent. Carrdi

26 lıIarch 1976. They should be addressed to the Bureau of
transınit them to Field. Staff Recruitment/aamlnlstration
tıhich all ensuing coTrespondence concerning - this post
dates applying for this uacaışı shoo1d. forı,ıard a curriculum

vitae filled out in the working larıguage reguired for the post.
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