












































As can be expected, in the past decade Great Britain was
cited as g textbook example of the working class movement being

swept by a wave of conservatism, the weakening of the trade unions
of looked

i/

and waning/strike action. The picture / quite realistic: it
secmed that the working people were yielding the positions gained
in the past, that the trade unions were disinfegrating and that
mass strikes were futile. Developments followed a similar coursc
in some other capitalist countries, too, primarily in the USA,
IPrence and West Germany.

But it turned out that storm-clouds were gathering in the
sky which the monopolies thought to be clear. In 1986 Great Bri-
tain had 2 million strike mandays, in 1987 the figure grew to
3.5 million and in all certainty it will be much higher this year.
In the early months of 1988 the entire country was swept by a
veritable storm of strikes involving nurses, miners, ferrymen
and automobile indusiry workers. -

The Ford Motor Company strike was the biggest and mosi
instructive. More then 30,000 stayed away from work and succceded
in having their demands met--higher wages and some changcs in
labour contracts. It was the first such victory for British
workers in nearly fen years.

The strikers cite three major reasons for their prosent
success-~-first, a firm stand adopted by the trade unions; secocnd,
the strikers! forces were multiplied through cohesion as workers
of £l11 the twenty Ford factories in the British Isles formed g
single front; third, solidarity strikes at the company's enterpris-

es in other countries were of paramount importance. In Britai:



the corporation daily lost about £17 millien, plus £3.5 million
lost through strikes at its West Buropean factories. Even woerkers
of tha Ford Motor Company branch in Taiwan, another island
state, gave support to théir British fellow workers. Solidarity

trikes are banned at the Taiwan factories but nobody could
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prevent the workers from demanding higher traditional New Year
payment. A strike was called on the occasion. When the corpora-
tion's Detroit headquarters estimated losses as amounting to £200
million, ways had to be sought quickly to settle the labour
conflict. which had been initiatid by British automobile workers
end spread far beyond the country's borders.

Analysis of the last year's major strikes in other countriss,
undertaken by the socio-economic department of the World Federa-
tion of Trade Unions in connection with the 40th Session of the
WFTU General Council,provides figures complementing the picture.
Of the 258 strikes summed up in the analysis, 93ﬁ%%ok place in
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the countries of Americaland the Caribbean (the / Canada, Z1

Salvador, Ecuador, Guatemala, Haiti, Honduras, Panama, the Domini-
can Republic, Bolivia, Brazil, Chile, Colombia, Mexico, Poru,
Uruguay, and Venezuela), 86 in Europe (Greece, Turkey, Belgium,
Sweden, Portugals the Netherlands, Italy, Spain, Yugoslavia,
Denmark, West.G 'rmany, Great Britain, Switzerland, Ireland,

Cyprus, and France), 46 in the countries of Asia and Qceanic

(Thailand, Malaysia, Bangladesh, Indonesia, Singapore, the
Philippines, Japan, Pakistan, the Pacific island states, Indic,

New Zealand, Australia, and South Korea), and 33 in Africa (Kenye,

Liberia, Ghana, Zambia, dean, Senegal, South Africa, Tunisic,



llorocco, and Bgypt). For lack of sufficient information about
strike action in the Middle East (only Lebanon and Israel issuad
relevant data), the situation in the countries of that regicn has

not been analysed.

Strikers! Demands Are Summarised in the Following Table

Wumber :Wages: Jobs: Trade ‘VOTK- :AUSte-:60lle~:Work: Pri~-

of : : :union :ing :pI%y :ctive :ing :va-
gtrikes: - :Freedoms :condi-:measu-:agree-~;hours;itisa-
B : $ :tions ires :ments stion
Africa 33 35 13 13 6 1 - 2 -
Asia 46 26 12 6 & - 2 e &
Oceanis
Europe 86 36 29 7 9 6 7 3 -
America 93 41 23 6 5 16 8 4 3
the Caribbean
Totzal 258 118 T 30 22 23 & 7 % R - 3
per cent of R e
the total 45.7 29.8 MA..6 8.5 8.9 8.6 4.3 43

-

The biggest number of strikes occurred in the following

three leading sectors:

America and the Caribbean--l. Metallurgy, 2. Education,

e Services.

Burope-=l. Metallurgy, 2. Services, 3. Transportation.

Asia and Oceanig--l. Food industry, 2. Textile industry,

3. lMetallurgy, transportation.

Africa-—1. Transportation, 2. Coal mining, education,

3. letallurgy.



From the point of view of whether labour conflictsioccurred
at enterprises in the state or in the private sector (imeluding
transnational corporations) a noticeable distinction was cbsarv-
od between only two regions. Out of the total number of strikes

in the countries of America and the Caribbean, 38 took plac: at
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state enterprises and 52 at private ones. In the countries o
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Asia and Oceania the corresponding figures were 14 and 37,

Surope 47 and 50, and in Africa 19 and 17

The analysis carried out by the WFIU ‘experts also pointed
out that the biggest number of successful strikes in all the re-
gions aimed at higher wages and continued employment. liany coun-
tries again saw trade unionsg play a growing role in organising
strikes. This was especially true of the United States. In 33

out of the 58 countries ‘covered by the study, specifically in

Prance, Lebanon, Greece, Spain, India, El Salvador, Ecuador,

Haiti, Bolivia, Brazil, Chile, Colombia, and Peru, trade unions

urged general strikes and in practice showed their ability
to robilise the working people for such mass action.

In the course of research special interast was evoked by
the data on strikes at transnational enterprises. Workers cl en-
terprises belonging to transnational corporations, such as UsZ,
Boise Cascade, General Electric, E§§ernational Paper, and General
Motor, went on 'strike in the USA / 1987. Indusirial action
affected Gaterpillar, Massey-Ferguson, and General Motors in
Britain; Renault, Bata, and Unilever in France, General liotcrs
and Renault in Spain, Packard in Ireland, Coca Cola in Gresece,

Unilever in Turkey, Volkswagen in West Germany, General llotors,




Rengulv, Nestlé, Coca Cola, and Unilever in Colombia, #ord
in Brazil,
and Volkswagen in Mexico, Rhone—-Poulenc / Coca Cola imythe

Dominican Republic, Nestlé in Japan, and Unilever

in the Philippines. The WFTU experts pointed out that strikes

at transnational enterprises were becoming ever more frequent,
acute and prolonged. For instance, the Ford personnel in llexico
and that of Renault and Nestlé in Colombia wer: on strike for
mope than three weeks, the Volkswagen works 'in Colombia staycd
idle for 49 days, and those of Coca Cola for 76 days.

Ties of international solidarity amd mutual support are
taking shape between workers of different countries in the
courss of strikes at enterprises of transnational corperaticis.
The WPTU commission on transnational corpprations took an active
part in organising international interaction during strikes
at Volkswagen enterprises in Mexico, at those of Renault,
lestle and Coca Cola in Colombig and those of Coca Cola in
the Dominican Republic. The strike at the Caterpillar works
in Great Britain was supported by workers at related enterpris-
@s in France, Belgium and Gre=ce. Volkswagen workers decided
40 go on strike in response to the owners' plan to
boost output so &s to offset the losses incurred by the autcmo-
bile workers' strike in Mexico. The IG letal trade union of
West Germany and the General confederation of Labour ol IFranace
voiced their solidarity with the strikers. The General Confade-
ration ‘of TLabour gave similar support to the striking Rengult

worlaTs in Colombia. Though graphically illustrating the cffccti-



veness of eoncerted actions by workers, the above examplas ar:
as vet an exception rather than the rule.Trc analysis’ shows that
in most cases, even within the framework of one traasfiaticonal
corporation and even when strikes were held simultaneously and
similar demands wera made, they occurred in isolation from cna
ancther, without any coordination of actions or exchange of
information. That is why strikes at the transmational corpcraticns
have sc far had poor results.

This fact pointed out by the WFTU experts brings t¢ mind
the TPord Motor Company strike in Great Britain. British automcbile
workers began their gtrike under the slogan: "United we stand,
divided we fall." They did hold out because they were firm ond
united and because they got the support of their fellow workers
abroad. The country of "classical examples" has again s2i an
example to the working people of how to fight for their righss
and interests. Hopefully, ‘this example will be followed by tac

ontire international working class movement. United we staond!

Wiktor Schott

Jagdish Ramayan




LABOUR AND LAW

Mario Ramos

BExecutive Secretary, International Centre for Trade
Union Rights

A new autonomous orgsnisation, the International Conire
for Trade Union Rights, was established on November 16, 1987.
The Centre's Executive Secretary kindly agreed to outlinec
stg 7@5KS, gremg of activity and firei results.

Your Centre was opened just a few months ago but has already
made its existence felt by concrete.actions, such as defence of
the trade union activists dismissed by the management of the
Renault car-making plants and an effort to have the courd bai
.on a strike by Air-Inter pilots reversed. Will your Centr:
concentrate on such actions?

In addition, we have taken a series of practical steps
over violations of trade union rights in Bolivia, Colombia,
Turkey, Portugal, Chile, Venezuela, E1l Salvador, South Africa,
on the occupied Palestinian lands, in Nigeria, and Japan.

The Centre's major task is to counter any violation of trades

wnion rights and any act of repression against the trade unions

and to give support and legal aid to workers and trade unicnists.

It is, of course, just one area of our activities. ic
also concern ourselves with studying the avolution of methuds
of restricting trade union rights and with collecting and
nmeking public information on a2ll violetions of trade unicn

fresdoms. The Centre will promote internationsl solidarity, sup-




port actions in defence of those rights and frea=doms and sezk to

have them respected and broadened.

mhese tasks seem to be as difficult as they are Wrgent now
that there is talk of a crisis in the trade union movemsni In
many capitalist and developing countries.

ct
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Tt would be more correct, I think, to say that the offce
of structural changes caused by the present~day economic and
sccial processes are making themselves felt and not that The
trads unions have been hit by a crisis.” The current economic
situation is characterised by production and financial uphzavals
with all the speculative stock market and currency aspects they
involve and by imbalances and inequalities in international rela-

jons. The transnational-corporations and private entrapre-

neurs would like to avoid the worst by making their produciiocn
profitable as soon as possible. They introduce new technclogies
and the "flexible" organisation of labour and resort fc social
deregulation and to the privetisation of the public s=ctor.

To carry through its plans at the expense of the working
people, Big Business needs new labour legislation, which wculd
allow dismissals and the use of anti-labour measures, deny the
workers the right to strike and collective bargaining, and
nelp crush the more militant unions and make the others an
obedient tool of the monopolies.

One characteristic example is Britain's anti-labour legis-
laticn, which enables the government to take any union to courd,
tc impound its assets or to fine it heavily for a strike. Iew

i

tough measures are known to be in the making under the Zmployment
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Act. The laws of some countries empewer the administration to
disband the unions.

There is every reason to state, therefore, that the “crusadac®
against the unions is an aspeet of a broad assault on the
social gains that have been won in struggle over the dacadcs.
The overall goal is to prevent the working people from finding
fair and progressive solutions to socio-econmemic problems and
$o0 deny them any opportunity to state their collective demands
and make their voice heard on the shopfloor and in soclcty in
general.

That massive onslaught naturally affects the trade unions.
Tons of thousands of trade unionists have been dismissed and
hundreds of thousands of rank-and-file union members have besn
laid off and are out of fouch with the rest of the workicrce.
Some centres of the labour movement have shiffed and others
are about to shift beeause of the redeployment of indusiry cnd
the elosure of many plants in the traditional industries. |

But there appear new enterprises in the microelectronics,
telecommunications and mierobiological industries and in the
services, and the uniens have been growing more and more
active there. It should be stressed that unions are banned or
szveraly restricted in the public services of many couniries,
which has provoked mass labour action for the ratificaticn of
ILO's Convention 151 on the protection of the right tc crganiss
and employment regulation proeedure in public service.

The structural changes have ceontributed also to the growing

awareness and education of the working people: they act over
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more resolwmtely to have a say in the affairs of their ofitcrpris-
es, to protect jobs and social security systems, and fovachiove
decent living conditions. At least 340 protracted strikes are
known to have taken place in 1987; they are forceful proof fthat
unicn activities are on the rise in most of the eapitalist couat-
ries.

So I repeat that there is hardly any,™eason today {.

speak about & crisis of the trade unions. But what is perf cily

clear is that the trade union freedoms grabeing curtailced. 3ig

Business and the ruling classes in many countries use an asrruy
of methods to the point of imprisonment and killing of irade
union leaders and activists,/and not only under fascist dictatcr-
ship but also in many countries which call themselves demccratic
but in which trade unionirights are either fully suppressad cr
severely restricted, or else/subordinated to corporate struciuras.
The trial of the Billancourt Ten in France is a good
example. The Renault mandgement, having sued ten trade union
activists, hoped not just to have the ten put behind the bars
for a2 long time but also to preempt workers' action ageinasy
mass lay-offs that were planned at the company's plants. But
the trial fizzled out, t%anks in large measure to the zciiong
of solidarity mounted by/;rench workers.
Hore sophigticated techniques are used, too, such &3 tho
redeployment of enterprises at which the unions have a strong

LA

bassz, or "flexible" organisation of labour.

Our Centre therefore gears its activities to *he prescnt-day

situation with freedoms. Recently, for instance, we relecasad in-



formation about violations of trade union rights in the h2alth
servica, on transport, in the metallurgical, chemical, &and
textile industries in France, and published & booklet about
the ruthless suppression of the trade union fresdoms and human
rights in Colombia. Studies of relevant problems are under way

in other countries.

What possibilities and facilities does the Centre have
to do all that work, and how is it organisad?

The Centre was set up by eleven international organisaticas
in response to an appeal of the llth World Congress of Trade
Unions. We conduct our work An the spirit of the UN Charter
and the UN Universal Declaration of Human Rights and in
accordance with international treaties and agreements and ILO

conventions and recommendations. The Centre is open to all inter-

naticnal, regionel and national trade union organisations rogard-

legg of their orientation or international affilieticns. It is

likewise open to all ofher organisations and movements, and
also to individuals who would like %o contribute to the proitec-
ticn and development of trade union rights.

That answers the question about ths possibilities available
tc the Centre..They are objectively large and may keep growing
along with the growth of the working people!s awareness cf the
ne2d tc act together and to help one another. It is vitally
impertant for all the working pecple today, whatever theix
cccupation, nationality, or trade union affiliation, staunchly

to defend trade union rights. That is why the fundamental principle
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cf the Centre is to promote cocpe ation gnd dialogue al e ional

trede unions, mass mevem:nis,

and internati-nal levels between

B

and intergovernmental and non-gcv rnmental orgenisations.

The Centre's representative sponsoring committee includes

®

.

leaders and activists of trade unions of various @grientations
and international affilistion. well-known sciem®ists and

~
.

-cedemics, and prominent lawyers, <enators and, members o-
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arliament from 25 countries. Among them are) Peruvian Scnagicr

(o]

Nlolando Ames Cobian; Joe Nordmann, Presidem® of the Internaii nal
Association of Democratic Lawyers; Wajih Taha, Secretary oI the
Goneral Pederation of Workers'!' Trade Umions of Syria; Prof. Iichoru
Kataoka of the University of/Kyoto (Japan); Manuel Sanhusza

¢rus, former justice ministe® in %he Allende government {(Chile,;
and Vassil Mratchkov, DraSc. (Law), member of the UN Human Rigats
Commission.

Work is now going ahead tc build a network of correspoi-
dents and the Centre's stPuctures (branches) in various
countries; they have aldready been opened in Portugal, ITgipe
and Costa Rica. W2 arestrganising a regular publication of
surveys of the sitwation with trade union rights all over ths

world.

trade union
Clearly, when it comes to measures in defence of / - riphte,

they cannot be separated from the broader issue of humaan
rights, can,thay?

Of ‘eourss not. It is perfectly obvious that violations or
restriction of trade union rights constitute an encroachmaent

upcn human rights. The Universal Declaration of Human Righis
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which, incidentally, will be forty years old next Dececmber siras—
ses that political and economic righfs are indivisibleg. 2ho
trade union rights, including the right to strike, are written
snto the Covenant on Economic, Social and Cultural mechts, one
of a series of international documents on human rmights, and alsc
into the relevant ILO conventions and even into the Sccial
Zurcpean Charter, approved by the EZC.

e believe that all these international legal documents
are instruments of protecting human rights, such as the right,
to live in peace, the right to work, the right to decent
wages, to cultural activity, %o education and occupaticnal
training, to housing, to a pgid holiday, to rast and leisurae,
etc. The trade unions, meant to protect the interests of The
working people, have proved their ability to work vigorously
and independently towards these goals by participating in the
sccio-economic life of society. What they do therzfore is pretact
humen rights.

That is why our Imternational Centre wants cooperatiocn
with intergovernmental and non-governmental organisationg and
joint actions withothe ILO, the UN and national and regicaal

crganisations of diversz orientation.





