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Acquiring an intellectual content, the labour of workers
{s assuming new preductive functions. The reole and the place of
the working class in the life of the nation are expanding, and
the old hierarchical frameworks are changing. The components of
the working class are diversifying and the opportunities of each
are inereasing.

The boundaries separating spheres of production and circuls~
tion are being displaced; conditions are being created under
which the activities of certain categories of employees are be-
coming linked directly with industrial processes,

Thus the working class includes unskilled, low-skilled and

kRigh~skilled workers, the overwhelming majority of technicians,
part of
a / engineers, and hired salary earners.

Today, it is no longer possible to reduce the working class
to industrial workers only-~not only for numerical reasons but
also simply because this is no longer true.

A working class more diversified and richer in composition
is better placed to promote the unification of all social strata
adversely affected, albeit to different degrees, by capitalist
management and the crisis. The more fully the working class be~-
comes aware of its essence as a class despite its diversity, the
more vigorously it will be able to discharge this function.

This brings us to an important problem. A mere statement of
the fact that the boundaries, significance and role of the work-
ing class are expanding and diversifying does not mean that the
problem of class consciousness has been solved,

Indeed, on the one hand, the so-called traditional functions,
occupations and socisl relations will persist for a long time

to come. On the other hand, many technicians and engineers, while
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forming part of the working class, are not aware of it and even
deny this status--let alone have any concept of what the elass
struggle is. This stand stems mostly from the refusal of Ghe
workers
social group of managerial / to identify itself with the
working class., A feeling of belonging to a special dnd influen-
tial group is also fostered by the numerical growth of this cate~
gory and by the fact that France is the only European country

where administrative and managerisl workers make up such a

clearly defined and homogeneous social group.’

!

W

The feature commun to the work of technicians, foremen and

engineers is that it combines intellectual efforts, know~how

and participation in production. These workers apply and

develop the advances of science as a productive force. The evolu~
tion of their role reflects the rapid expansion of cach of these
functions, confirming that they make up a special category of
intellectual workers.

The diversity of this group is connected with the growing

role of intellectual activity in all spheres of production, with

the rapid change in the nature of occupations and ir +tho knowledge
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they require and with the increasing differences among and within

the relevant functions. The. numerical growth of these workers

has been spectacular. Today the nation has 900,000 technicians,
about one million engineers and persons of a similar, status,
and some 600,000 foremen.

The technicians have registered the greater increment. This
numerical explosion refleqts the emergence of a function that
is useful and essential in medern production., The employers try
to denigrate its role, but recognition of ifs,autonomous func-
tion which is neither transitional nor transient should be re-~
garded -as one of our Society's major questions.

The number of engineers and professional technicians doubles
every fifteen years. This grthh istaccompanied by a vigorous
diversification of their functions brought about by the changes
in the system of production and by the employers' desire to re-
structure it and to accelerate the concentration of Tzchnical
facilities and industrial capacities. This is why the partial
replacement of workers with.engineers and technicians is an
in~depth process underway within the work force, The crisis
merely serves to accelerate it, reducing the demandé for the
labour of workers more-swiftly against the background of falling
employment,

The number of foremen has stabilised over the past 15 years,
The introduction of new technologies has changed their traditional
role drastically. The employers' ideological pressure on the
foremen remains very strong, but the results are not commensurate

with the feffort exerted.
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Employees and professional managers have also bhecome more
numerous in industry, services and government agencies.

There are now 4.2 million employees performing divewse func-
tions. Tﬁey include 1,600,000 public servants, two million admi~
nistrative employees at enterprises, and £00,000 péeple employed
in trade. The unity of the group rests on their domwmon work and
common identity. They are chiefly young peopleg-most of them
women who are the first to suffer from exploitation and oppres~
sion.

Managerigl workers number more than %wo.million. The in~-
crease in their ranks, as in the case of employees, is rooted
in two factors. In industry, comstruction and transport it
stems from the fact that the growth and increased complexity
of production enhance the role of.management and marketing;
in banking and the insurance business it is caused by the rapid
expansion in the volume and variety of the services provided
by government agencies.

Aside from the great size and diversity of the professional
managers' group, they also share another distinctive feature:
they operate at a distamee from production. Hence their abst-
ract and distorted ideas about and lack of undercstanding of
the working class and its struggle. Dealing mostly with quest-
ions related to the circulation of capital, mansgement and supply,

views
this cadre [ “issues of improving and changing labour processes

only from_

"?-’
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the angle of distribution. Still, whatever their category, all
working people are affected by the crigis, and the menageTicl
cadre as a whole is no exception. From January 1985 to Jauuary
1986 the unemployment rate among managers increased 9.2 per cent,
while the figufe for technicians was 4.6 per cent. Young pecople
make up 40 per cent of the jobless managerial workers.

A recent study by the Bureau of Economiﬁ Information and
FPorecasts has shown that net family incomes .?vebeen diminishing
rapidly in all social categories since 1982./This decline has
reached five per cent among the middle-level managerial sigif.

The Social Security Code has been fully revised; the social
security market has been opened to the insurance companies, and
accumulations formed by additional contributions from citizens
and used increasingly in the field'of wetirement pensions. ‘he
system of pay rates and its connec¢tion with the recognition of
the workers' skills are being challenged either directly or with
the help of highly personalised wages and salaries.

The frontal attack against the rights and freedoms of the
working people is being waged in the form of large-scale or indi-
vidual reprisals, dismissals for disciplinary reasons, and cbsitac-
leg to trade union activities. All this questions the social
usefulness of workers and affects their desire to perforin their
functions effectively.

Occupational motives and social concerns lesd workers, as
a whole and individually, in their efforts to secure a new approach
to the efficiency of .enterprises and an economic policy that

would guarantee their jobs and decent wages and salaries. They are
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striving to acquire new opportunities for applying their abilitics
in production and in society and for displaying their inidietive
they want a new ethical content for their work and e different
development path for our country.

The 200,000 administrative workers the media refer to as
managers do not keep aloof from this process, although their
occupational tasks prompt them to view it in a different way.

A1l the activities they perform as managers sexving capital

are determined by motives of financial profitability. However,

the place of the managerial personnel in seeciety and in production
implies a certain autonomy of thinking and-enables them to
perceive the limitations of the gystem.

Taken together, the social changes that occur show that we
are dealing with a diverse reality, ©On the one hand, objective
conditions help to bring the.different components of the working
class closer together and promote their unity. On the other, the
action taken by the employers and the diversity of the workers!
functions and ways of life foster disunity.

This dual process has raised a decisive question: how can the

new unity of the working c¢lass be asserted with due regard for the

existing diversity in“human behaviour and mentality?

The reality ofscapitalist exploitation and the existence of
our class adversary remain an important argument in favour of
mocbilising all those who constitute the working class to the
struggle for changing their position and transforming scciety.

At the same ¥ime, the working class not only holds a special place

in productien but also displays a distinctive way of consumption



and a distinctive way of life. Therefore, class congiousness
is being forged not only on the shop floor but also in a}lyciher
spheres of life.

There is thus a dialectical connection between our giforts to

unify the working class and our striving to create a new unlty

comprising most of the people. The unity of the working class and

the creation of an appropriate political prospect will be brought
about by unitary efforts which will take the experience of our
alliances into account and overcome the stagnation that has
developed. An allience interpreted merely as an appeal to join
he working class or as a search for a compromige that will delay
the resolution of contradictions and principal problems is totally
at variance with the communist gtrategy which is, even today, aimed
at the creation of & different society.

Efforts to ensure the deepest possible analysis of Fhe changes
occurring in society and, consequently, in the working class,
are by no means linked with some sort of dogma. Thege efforts make
it possible to affirm and enrich our strategy and to better refute
those who strive to perpéetuate a system that generates crises,
who want the FPrench to-live in a society in which expertise end
Imowledge would, under cover of liberalism, develop the country
itat two speeds”.

The resolution of the 25th FCP Congress had this to say on

the matter in question: "The crisis exerts a contradictory influence

on the evolution of society and on the aspirations and strugglec

of the working people. Giving rise to difficulties and aggravating

numerous ‘social contradictions, the crisis impedes the development
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of +he struggle, but at the same time makes the demands for fun-

. . . o
damental change more imperative."

This assessment, which was the subject of a broad discussion,
neceds to be explained in depth because it is essentialy for grasping
the character of the conditicns necessary to create a united popular
majority and to gauge the content and the intensity 6f the struggle
to come.

A striving to take the distinctive features of our soclety
into account cannot be reduced to a registrgfion of only the more
apparent phenomena typical of human aspiratdons, requirenenys and
conduct. An approach like that would be & mechanistic description
of +the evolution of society without an amalysis of its structural
elements. It would ignore the data that, while being more abstract,
are essential for explaining the day—to-day difficulties and
contradictions.

are

Tt appears that three groups of data/of decisive importance
here. First, there is a need to,uncover the roots of the crisgis
and to identify its consequences, including its impact on uman

spiralling decline
behaviour and the / processes of 4 induced by the
crisis. Second, there must be an analysis of the technolegical
evolution which, causing breakthroughs in production, enccurages
the working people 4o work and live in a new way and stresses the
need for a truly .Secial revolution, for transforming society so that
it would develop and serve man. Finally, the struggle for greater
democracy, forlibroader participation of workers in decisicn-making
and for better skills hgihlights the limitations inherent in the

capitalis® ‘system and in the crisis.
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Taking these limitations into account, the employers do nov
remain idle. They try to secure advantages for themselveg Dby using
the development of technology, the growing role of intellectual
labour in production, and the human aspiration for independence.

These moves are now facilitated by a rightward shift in poli-
tics and by capital!s effort to regroup in responsge to the crisis.
By altering the social structure in line with the "dual socic-
~economic concept", capital is trying to influence human thinking
and behaviour and to take the edge off the demands that are being
advanced.

We are witnessing essentially opposite processes. One nus?i
not confuse the development of the crisis, the evolution of
society and--all the more so--technological change. Only then
will it be possible to find solutions to the crisis.

Society evolves as a result of this change and of the struggle
waged by the working people. While displaying a degree of indepen-—
dence, the processes in question interpenetrate and influence one
another. The situation in the country is shaped by complex and
contradictory phenomena,and our analysis is aimed at grasping
and explaining them better.

The temptation To regard these processes and shifis as elements
cf socialism merely produce an incorrect assessment of the tasks
to be tackled. The anti-crisis content of the objectives is ignored,
there appears a feeling of complacency about alliances, and the
need for the/Communist Party's independent analysis and action is

underrateds
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This would draw us away from the objectives of transiorming
gociety--objectives dictated by the character of the crisgis and
by the extremely important technological change~—and result in
support for the idea of a "difficult but necessary stage® in the
development of the nation.

This view, widespread among engineers, adminigtrative person-
nel and technicians, cannot be explained solelys by their belief
that the crisis is inescapable or that the solutions imposed by
scientific and technological progress are foreordained. With sone
people, this view also implies a confused (search for a way ocut of
the crisis. To ignore this would be to underestimate the pcssibili-
ty of identifying common objectives connected with this search.

A comparison of the way administrative and managerial workers
voted in the elections of 1981, 1984 and 1986 appears to confirm
this conclusion. In the electiong fto the European Parliament they
punished" the Socialist Party/for its failure to use all the
opportunities it had or could have had for accelerating the
nation's development, promoting economic growth and creating jcbs.

In 1981 many voters.in this cetegory withdrew their support
from the right-wingersy specifically, from Valery  Giscard d'Estaing,
for the same reason. In 1986, their attitude was not a defection
to the right-wing camp but largely a return to the Socialist
Party: voting for it were 38 per cent of the middle-level adminigstra-
tive cadre and 32 per cent of the professionals.

Naturally, a desire to cast a "useful" ballot largely shaped

the choice ‘of those who preferred to support the Socielists. Con-
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vinced that a "dual" society was a stage the nation simply had to
go through, they held that the Socialist Party was more capable
of combining modernisation and humanism, of providing the ‘social
management" of this "necessary stage". But, while acting in this
way, they often had a feeling of profound dissatisfaction and
uneasiness.

The success of the General Union of Engineers, Technicians
and Agministrative Workers and of the GCL in %he elections of
union representatives confirms the deep-rooted striving for change,
although this does not mean that the people concerned have fcund
the political options which are consonant with their expectations.

This produces numerous opportunities (which the outccme of
the March 16, 1986 general elections cannot obscure) for the
involvement of administrative and managerial workers in the alliance
of the working people and in the.struggle against the crisis.

One should not, however, underrate the distance separating
their readiness to act from their understanding of the Communists!
proposals which are mostly either denied coverage or distorted.
Turning towards the future, the two sides do not always give
the same answers to the same problems that stem from specific
realities.

Nevertheless, the aspirations and the very reason for existen-
ce of administrative and managerial workers make it possible tc

believe that there is a certain closeness between their profession=-

al mission and the political prospects advocated by the Communists.

I refer to the need to create a society based on the principles

of initiative, responsibility and freedom and consonant with the
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desire of people to put their knowledge and work at the servico
of society, not of a privileged handful.

We are not forcing this convergence; it is dictated Q7 rTeali-
ty and by the needs of society. But it is yet to be given a vibrant
and concrete form.

The aim of the Communists is not to win technicians, enginecrs,
administrative workers and scientists over to our ‘side bui o
digcuss, together with them, the real problems'of our crisis-
-ridden society, to search for solutions together and to huild
socialism together. We do not ignore the difficulties of such an
approach, nor do we try to assume a patronising attitude. OQur
pariy is embarking on this road with a ‘sefise of responsibility
--not because the number of these workers keeps growing but because
their role is indispensable in today's society and will be even
more essential under socialism built the French way.

1
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lseorges Marchais said at the 25th Gongress of the FOP ‘that
“the forces of capital have their own social blueprint. They call
it a dual society, a society advancing at two different speeds.
On the one hand, there are those who will have suffieient incomes.
On the other hand, there are those who have no chance of making
it, who can lose their jobs, who are saddled with low wages and
a we8k system of social protection, who will be in constant need
of assistance® (Cahiers du communisme, March-April 1985, lio. 3-4,
p. 42).--Ed.

2

GCahiers du communigme, March-April 1985, No. 3-4, p. 371.






