Mentoring Functions Questionnaire (MFQ-9) in Traditional Chinese
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Vocational Support

1. FRUEMH A BR/O B RV BBE S8 /&

1 My mentor takes a personal interest in my career.

2. BRAUEM R ER R B S ERE LRYE R

2 My mentor helps me coordinate professional goals.

3. FRVEM A IR A BRSNS B ER S D A R RV BLiE L

3 My mentor has devoted special time and consideration to my career.

Psychosocial Support

DB ESF
s 1 I share personal problems with my mentor.
4 BEEBROALH EROTUARE permontp g
e s 2 I exchange confidences with my mentor.
5. BRI E RIS ¢ g

6. i FAVEN R B/ A

3 I consider my mentor to be a friend.

BEEE

Role Modeling

7. BB ERHUIENBTR

1 I try to model my behavior after my mentor.

8. Fofifl AR T M A 5% 5% A RUBE

2 I admire my mentor’s ability to motivate others.

9. IR Febh R B A RIBE

3 I respect my mentor’s ability to teach others.
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